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Standing Up (Text piece) 24/25

FOUR YEARS LATER 4 Date

After the first strike the company was real good to us for a 19 80_ 198 1
while. We actually got along with management. They had to clean
up their image, you see. Sales had really dropped because of the
boycott, and it had hurt them. Then, suddenly, they turned right & H
around and made it so bad we had to strike again. b Artis t/ M ak er
They made an offer that took the time limits out of the 4
grievance procedure. Without that, you've got no contract, no Caro I e Cond e
way to argue and fight. They knew we wouldn't accept it. e
The current legislation is a big joke, you know. You have the : .
right to organize, the right to collective bargaining, and the right - Medium
to strike. But the company has the right to bring in scabs to take
our jobs if we exercise our rights. It's the simplest loophole in the ¥ Color phOtOg rap h , 11/15
book, the easiest way to break a union — and it's all legal. REE
Our experience taught us a lot. The way things are, compa- X . .
nies are allowed to withdraw offers once they have been put on § D| mensions
the bargaining table. Companies can dismiss striking workers - .
while they are on a legal picket line. Companies can hire scabs. i Overall: 20 x 24 in (50 8x61 Cm)
When somebody takes your job, it's hard to remain cool, ' )
calm, and collected. But we must stick together. For one thing,
we need anti-strikebreaking laws — and we need them now. K O bj ect num b er
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